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ORANGE CHRISTIAN SCHOOL EDUCATIONAL CONTEXT 
 
OCS is a non-denominational, co-educational, Prep to Year 12 Christian school that seeks to help parents to raise 
and nurture their children, educating them to a high academic standard. All educational programs incorporate a 
Christian perspective and seek to provide children with a sound biblical understanding.  
 

Christian education seeks to support the unique development of each child so they can glorify God and 
meaningfully serve each other. It is built on a strong partnership between parents and school, where open 
communication and parental inclusion are both valued and encouraged.  
 
The four key focus areas for Orange Christian School are:  

1. Christian education for lifelong discipleship  
2. Strong academic focus 
3. Emphasis on creative and performing arts 
4. Development of sports skills 

 
The school seeks to bring all areas of school life into alignment with Biblical principles, including administration, 
curriculum, governance and welfare. By developing a faithful approach to education, OCS strives to offer 
excellent opportunities for academic, physical, spiritual, communal and emotional growth for all students.  
 
Our aim is help students to build their lives on firm foundations with a focus on:  
Heart:  love of others and ways that can serve and support our school community and the wider  
  community;  
Soul:  ŀƴ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ƻƴŜϥǎ ǎŜƭŦ ǳƴŘŜǊ WŜǎǳǎΩ ƪƛƴƎǎƘƛǇΤ  
Mind:  engaging with, and pursuing academic excellence; and  
Strength:  endeavouring with all one's physical abilities in every task undertaken.  
 
It is through this teaching, mentoring and encouragement that OCS prepares our students to embrace the joys 
and challenges of living life as a Christian disciple in the twenty-first century 
 
The Vision of Orange Christian School is:  
 ά¢ƻ ǊŀƛǎŜ ǳǇ ŜŦŦŜŎǘƛǾŜ ƭŜŀŘŜǊǎ ƻŦ ƎƻŘƭȅ ŎƘŀǊŀŎǘŜǊ ǿƘƻ ǿƛƭƭ ōƭŜƴŘ ŀŎŀŘŜƳƛŎ ŀŎƘƛŜǾŜƳŜƴǘ ŀƴŘ ōƛōƭƛŎŀƭ ǘǊǳǘƘΣ ǘƻ 
influence society for the ƎƭƻǊȅ ƻŦ DƻŘΦέ 
 
The mission statement is:  
άLƴ ǇŀǊǘƴŜǊǎƘƛǇ ǿƛǘƘ ǇŀǊŜƴǘǎΣ hǊŀƴƎŜ /ƘǊƛǎǘƛŀƴ {ŎƘƻƻƭ ǇǊƻǾƛŘŜǎ ŀŦŦƻǊŘŀōƭŜ ŜŘǳŎŀǘƛƻƴ ǘƘŀǘ ōǊƛƴƎǎ ƘƻƴƻǳǊ ŀƴŘ ƎƭƻǊȅ 
to God. OCS gives each child a Christ-centred education as a complete person created by God in His image:  
ω !ŎŀŘŜƳƛŎŀƭƭȅ ςto see the world froƳ DƻŘΩǎ ǾƛŜǿ 
ω {ǇƛǊƛǘǳŀƭƭȅ ς to view themselves in relation to God 
ω {ƻŎƛŀƭƭȅ ς to see others as God sees them" 

 
Orange Christian School is part of Christian Education 
National (CEN) school network and affiliated with 
Australian Association of Christian Schools (AACS).  
 
Orange Christian School Limited is a company limited by 
guarantee.  
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tǊƛƴŎƛǇŀƭΩǎ wŜǇƻǊǘ 
This is the day that the Lord 
has made: Let us rejoice 
and be glad in it. Psalm 
118:24 
 

The process of drawing 
together an annual report, 
whilst complex, certainly 
gives great opportunity   to 
see the wonderful things 

have been happening within 
our school, and to take the time to give God thanks 
and praise for the blessings of the year. I pray that as 
you read through the various reports, you too will be 
reminded of the journey we have travelled together 
through 2013. Let us indeed rejoice in all that God has 
done. 
 

Planning and Consolidation ς OCS Strategic Plan 
Having identified the focus areas in 2011 and 2012, 
these being: redeveloping our vision and mission 
statements; and strengthening parent partnership, 
respectively, 2013 was the year for developing and 
implementing key school planning documents. 
Continuing to recast our vision, and strengthen the 
parent partnership, will always be emphasised in CEN 
schools. This year was both challenging and exciting as 
we developed key strategic documents, with these 
core values as strong shaping influences. 
Having established our new Strategic Plan, we set 
about revising and updating the key development 
plans to flow from this document during 2013. These 
being: 

1. Teaching and Learning Plan  
2. Community Development Plan 
3. School Operations Plan 
4. Master Plan ς note, this plan was updated as 

it had been developed in 2011 
 
Other key updates were: 

1. ICT Plan, and 
2. Financial Plan  
These planning documents have helped shape our 
strategic direction for the next five years; as well 
as shape budgetary goals for this time frame. 
They have also enabled staff and board to track 
the interconnection between each subsection, 
and the overarching OCS strategic document. 
Some of these plans were presented at various 
parent meetings throughout the year, such as OCS 
Association Meetings, for viewing and comment. 
This is a pattern that will continue during 2014.  
 

 
Several key documents, such as the OCS Master 
Plan, are now available in the community log-on  
 
section of the school website. Feedback from our 
school community indicated appreciation for this 
level of involvement and consultation. 
 

The Empowering Local Schools Program (ELSP) 
from 2012 continued through to mid 2013. This 
was a grant, administered through AIS, and 
provided through the Federal Government. This 
funding was a continued blessing as it provided 
both training sessions and opportunity for the 
updating of policies, plans and procedures. 
Professional development for our Business 
Manager, Board Chair and Principal was provided 
in the areas of school law, school business 
compliance, risk assessment and ongoing 
appraisal and review. This continued professional 
learning and advice has enabled us this year to 
review many of our school practices to ensure 
financial sustainability, sound governance and 
more efficient operational procedures. This, 
coupled with continued, regular engagement and 
training from Christian Education National (CEN), 
has assisted us in our preparation for NSW 
BOSTES registration in 2015. 

School Restructure 
Review and further development of our executive 
structure occurred during 2013. The final result 
being a two tiered executive structure comprising: 
- Senior executive consisting of Principal, 

Deputy Principal and Business Manager 

Melissa Brown with prize winning cooking 
students 
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- Executive ς addition of Junior, Middle and 
Senior Coordinators to the team above 

Both teams meet separately on a weekly basis, 
with joint meetings held at regular intervals.     
The Principal attends both meetings. The Senior 
Executive team attends regular Board meetings,   
submitting monthly reports for Board review and 
feedback.  
 
2013 was also the first year of the Junior, Middle 
and Senior section restructure. During 2013 we 
provided several opportunities for staff and 
parent feedback about this model. The mid-year 
Association meeting was the opportunity for our 
Middle School Coordinator, Kath Berry, to give a 
presentation on the progress of the new look 
Middle School thus far. Parent support has been 
largely positive. Greater opportunities for 
improved collegiality between stage 3 and 4 
teachers have been identified as a benefit by 
several Middle School staff. Maintaining the 
connection between Stage 3 and the Junior team 
for curriculum development has been one area 
for continued attention; with weekly curriculum 
meetings as a primary team occurring during the 
latter part of the year. 
 
Given that the structural changes within the 
classes were kept to a minimum, we believe that 
the project has been introduced slowly enough to 
ensure that there is adequate time to evaluate 
and make adjustments as needed throughout the 
implementation phase, without disruption to 
student learning. Overall this has been a very 
worthwhile development for OCS, with student 
achievement results, and parent/teacher 
feedback, to be monitored and reviewed 
annually.  Further details of the program can be 
found in the Middle School Report. 
 
Educational Planning and Continued Professional 
Learning 
We have continued to adopt the format of 
providing separate sections of this report which 
focus on each section of the school, plus an 
additional section on Creative and Performing 
Arts. This continues to be an area of focus for OCS 
and, as the report will indicate, it has continued to  
grow both in greater student engagement, as well 
as more robust program substance.  
 
During the year our community also identified a 
need to review our sports program. Following a  

 
community meeting, a Sports Review Committee 
was established comprising members from staff,  
board and parent body, and convened by our 
Deputy Principal. Their key focus areas were 
review of school carnivals and sports programs.  
 
The Committee met during the latter part of 2013 
to establish key goals and priorities. They will 
continue to meet during 2014, after which 
recommendations and review will occur to ensure 
that the sporting program at OCS is one that 
supports our children and young people to 
develop their gifts and abilities in sporting 

pursuits.  
During the year we began the review of our 
Continued Professional Learning Program to 
ensure that each staff member has a Professional 
Learning Plan that is reviewed as a part of their 
appraisal. This process will be implemented fully 
in 2014, complete with a revision of our Staff 
Appraisal Policy. As has been our practice, 
professional learning consists of: - 
- presentations during regular staff meeting 

times, 
- two week of professional development ς one 

in January and the other in July, 
- visits from guest presenters on particular 

topics,  
- particular staff members attending seminars 

or conferences, and  
- teaching and learning support staff attending 

regular CEN professional development 
conferences. 

The teaching year begins with a day of training/ 
refresher course in WHS, Child Protection and 
other key procedures and policies for all staff 
members. Follow up sessions in both these areas 

Melissa Brown with middle school students 
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continue throughout the year during staff 
meeting times. ICT training also occurs once each 
term, focusing on a particular area of staff 
development each session. The remainder of the 
January PD week was devoted to program 
preparation and familiarisation with the new 
Australian Curriculum, ready for implementation 
in 2014, as per guidelines issued by BOSTES. 
 
The July PD week included a CEN curriculum 
conference at Wycliffe Christian School in the Blue 
Mountains. Again this was an excellent time for 
professional learning, encouragement in thinking 
through education from a Christian perspective, 
and networking with colleagues in other CEN 
schools. Networking relationships between staff 
members are developing steadily given that these 
conferences are now occurring annually. Our 
teaching team has been greatly blessed by the 
opportunity to share ideas and programs, and to 
pray together, as we all pursue excellence in the 
area of Christian education. 
 
In 2013, a number of our executive staff were 
involved in leadership development courses. Kath 
Berry and Sharyn Stockton attended the CEN 
Emerging Leaders Conference in Sydney; Luke 
Bracks and I attended AIS Principals as Literacy 
Leaders (PALL) training program in Sydney; and as 
previously mentioned Andrew Kent and I 
attended AIS leadership training in financial 
management, business planning and legal 
training. As part of the ELSP we also invited David 
Ford, from Emil Ford Lawyers, to bring a weekend 
seminar for all staff and board members on 
Schools and the Law. These professional 
development courses have been of tremendous 
value in ensuring that our staff and board are well 
equipped to handle the ever changing demands of 
school administration and leadership. They have 
also provided us with a diverse network of 
professional support and advice that we have 
continued to access throughout the year.  
 
Towards the end of the year, OCS was invited to 
participate in a program overseen by the AIS 
called Literacy and Numeracy Action Plan (LNAP). 
The PALL program, mentioned above, was a 
component of this program, together with a 
number of professional learning events that focus 
particularly on Kς2 teachers. Ongoing 
opportunities will involve K ς 4 staff. Training in 
both literacy and numeracy will continue to be  

 
rolled out through 2014, and the following two 
years. We have seen this as a wonderful blessing 
and opportunity to further develop teacher, and 
learning support staff skills, in these two vital 
areas of the curriculum. 
 
Mission Trips 
Whilst this is covered specifically in the Senior 
Secondary education report, it would be remiss of  
me not to mention the joy and delight we have in 
reporting on the success of the first OCS overseas 
mission trip to Fiji. Stage 6 students partnered 
with YWAM (Youth with a Mission) in Newcastle. 
Feedback from students, staff, parents and the Fiji  
team indicated that this was an extremely 
worthwhile experience for all involved. Students 
had so many opportunities to learn about another 
culture, assist in service activities, to grow in their 
faith and to share the love of Jesus with the 

people they met.  
 
Building on this success, a Stage 5 team will be 
heading out to Byron Bay during 2014; again 
partnering with YWAM Newcastle.  
 
Trade Skills Centre and Vocation Education  
Initiatives  
 
During 2013, OCS submitted an application to the 
Federal government for funding to build a 
Hospitality Centre - including a commercial 
kitchen, seminar room and cafe, and to refurbish 
our current TAS block to convert it to a 
Construction Centre - upgrading machinery and 
equipment, creating a storage room and seminar 
room. This application has been successful, and 
building will commence in 2014. In 2013, 
investigation into a range of VET subjects was 

Fiji mission trip 
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conducted both within the school and with wider 
community engagement. These two areas were 
identified by both groups as areas of continued 
growth in the local employment sector, and of 
interest to our students. This is a very exciting 
journey for us to undertake as a school and we 
are indeed thankful to the Federal government 
for funding; and to AIS and our CEN schools 
already undertaking VET programs, for their 
support and training. We pray that this venture 
will enable us to both develop the skills of our 
students, and to allow further opportunities for 
community collaboration in joint projects. 
 
Community Engagement and Feedback 
Community engagement, through both formal 
opportunities, such as Association meetings and 
other purpose designed school meetings, and 
informal opportunities such as Family Fun Days, 
Parent Teacher meetings and open classroom 
events, continued to provide a variety of ways for 
parents to experience the fullness of life at OCS, 

and give valuable feedback.  
Discussion of key community events can be found 
in more detail in the Community Development 
Report. Growth in parent participation in these 
events was a positive trend observed during 2013. 
Our Community Development Plan has enabled us 
to track each of these key events to ensure that 
suitable events are developed for both OCS and 
the broader community participation.  
 
Each year the school issues our Annual Sentiment 
Survey to invite community feedback. In 2012 and 
2013 we offered this in both paper and online 
survey format. Results of these surveys, and 
student and parent Year 12 exit surveys, are then  

 
communicated to the school community at our 
final Association meeting in term 4. This feedback 
assists us in the formation of school goals and 
priority lists for the following year, for both board 
and staff. Participation in these surveys was up 
from 2012 results but is still an area where we 
would like to see further growth. To this end, the 
OCS employed Mrs Kim Reilly in the role of Parent 
[ƛŀƛǎƻƴΦ ¢ƘŜ ƳŀƧƻǊ ŦƻŎǳǎ ƻŦ YƛƳΩǎ ǊƻƭŜ ƛǎ ŀ ƭƛŀƛǎƻƴ 
between parents and school, in welcoming and 
orientation to the school, and to increase 
involvement in school activities. This role has 
been partially funded through the Federal 
Government initiative of Literacy and Numeracy 
Action Plan. The full scope of this plan can be 
found on the OCS website and the plan itself will 
be discussed in the Junior School Report. 
 

I would like to thank parents, students and staff 
for the opportunity to serve you again in the role 
of principal. I have appreciated the support, 
prayer and friendship throughout the year. As a 
community we have celebrated greatly, faced a 
number of challenges and grown, throughout the 
year. There will always be opportunities for 
further growth and improvement, but as we 
commit all we do to the Lord in prayer, I believe 
that he will guide, teach and cheer us on 
throughout 2014.    
 

Melissa Brown, Principal  
  

 òTo raise up effective leaders of godly 

character who will blend academic 

achievement and biblical truth, to 

influence society for the glory of God.ó 

Parents in Partnership Day 

Melissa Brown with school leaders 
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tǊŜǎƛŘŜƴǘΩǎ wŜǇƻǊǘ  
 
Training to be Leaders 
It has been our practice now for 
several years to send some of our 
Board members to CEN Board 
Governance training events during 
the year to ensure we continue to 
develop as directors of this ministry. 
Thus the Board actively 
demonstrates the need to always be 

open to learn as a characteristic of good leaders. 
During 2013, the Board also undertook school 
governance training through the Association of 
Independent Schools Empowering Local Schools 
Program made possible through government funding 
of this program.   
 
hǳǊ Ǿƛǎƛƻƴ ƛǎ ŦƻǊ hǊŀƴƎŜ /ƘǊƛǎǘƛŀƴ {ŎƘƻƻƭ όh/{ύΥ ά¢ƻ 
raise up effective leaders of Godly character who will 
blend academic achievement and biblical truth, to 
ƛƴŦƭǳŜƴŎŜ ǎƻŎƛŜǘȅ ŦƻǊ ǘƘŜ ƎƭƻǊȅ ƻŦ DƻŘΦέ ¢Ƙƛǎ Ǿƛǎƛƻƴ 
applies to our staff and volunteers as well as our 
students. 
 
Significant Events from 2013 
2013 saw the commencement of overseas short term 
mission trips for senior students. The Fiji mission trip 
gave our senior students an opportunity to experience 
cross cultural mission and test their own reliance on 
God in new and unexpected ways. 
 
Board Strategic Discussions 
Early in 2013 the Board approved the five year 
strategic plan. The plan outlined goals for all areas of 
the school from educational to grounds maintenance. 
We receive reports on progress against these stated 
outcomes. 
 
Late in 2013 a CEN state executive meeting reinitiated 
discussion regarding CEN NSW forming a System. The 
Board was kept informed on the progress of these 
ŘƛǎŎǳǎǎƛƻƴǎ ǘƘǊƻǳƎƘ aŜƭƛǎǎŀ ŀƴŘ !ƴŘǊŜǿΩǎ 
involvement. 
 
Trade Skills Centre planning continued throughout the 
year and it is expected to be completed in 2014. 
 
During 2013 the revision of existing policies and 
addition of new ones became a regular feature of 
Board meeting agendas. During the year policy 
formatting was standardised. Continuity and accuracy 
of policies was improved after much checking and 
cross checking of content and revisions. We now 
believe the school is better placed to demonstrate 
compliance to Board of Studies and other regulatory 
requirements. 
 

 
 
Professional Development 
Yet again we were able to obtain funding for a 
number of teacher development initiatives which 
were taken up by staff. 
 
Facilities Development 
At the beginning of 2013, construction was completed 
of what is now known as our K Block facility. K Block 
was formally opened at our Family Fun Day in 2013, 
and we are thankful to the State government for 
funding this project.  
 

During term 4 expansion of our Prep room was 
undertaken which also involved the rearrangement of 
some staff offices and the creation of the new staff 
room. This extension was funded through the OCS 
Building Fund. We would like to thank Andrew Gee 
and the State government for funding that enabled 
the A Block building to be air conditioned. We are 
excited about the construction of the missing link 
(covered outdoor area) between D and C block that 
was finally finished during 2013. This project was 
funded through the OCS Building Fund.  
 
Considerable time and effort was dedicated to 
developing design and curriculum for operating the 
Trades Skills Centre. We were blessed with approval 
of the Federal government funding in September 
although a signed contract from DEEWR was not 
forthcoming before year end. Construction of the 
Trades Skills Centre is due to start during 2014. We 
would like to thank the Federal government for the 
provision of funding to make this centre a reality.  
 
 
 
 
Bembooka Trade Skills Centre 

Opening day for K Block 
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Satisfaction Survey Results 2013 
During October/November this year the school sent 
out its annual survey to all parents. The school 
community could send back a hardcopy or use the link 
on our website to do the survey online. This year well 
over 75% of the surveys were done online. 
The following document records and graphs the 
different surveys we conducted this year. At the end 
of the report  are all comments made to the school as 
part of the Community Survey. No comments have 
been responded to until after the Board and Executive 
have been made aware of the results. 
When we take into account the comments by our Yr 
12 parents in their survey we have overwhelming 
satisfaction with 93% of parents either satisfied or 
very satisfied.  
It is interesting when we ask our students to assess 
and record their views that we have 93% of them  
 
 
 

 
agreeing or strongly agreeing that they felt their 
teachers and school supported them in a number of 
areas.  
In 2013 we asked additional questions and split some 
of the categories. We separated Pastoral Care and 
inserted a question related to the Chaplaincy 
Program, we split Facilities into Buildings and grounds, 
we added questions in regard to Community 
Development and Engagement, Car parking, Band 
Program, New School Structure, Sport Program 
Review, New Uniform Implementation and the Move 
to Learn Program. 
Response rates: 
2013 ς 24.89% (47) in addition we also received 10 
Exit surveys from Parents of Yr 12 and 19 Exit survey 
from students. 
 
2012 - 11.3%  (26) 
2011  - 19.5% (49)

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
In addition to being included in the yearly community 
satisfaction survey te4achers are provided 
opportunities for contribution and feedback at weekly 
staff meetings regarding school policies, procedures 
and operational matters. During the year, the Board 
met with senior staff over a meal. Towards the end of 
the year we were privileged to meet the incoming SSC 
members for an evening where we shared, not just a 
meal, but our ideas of leadership in a Christian 
ministry context. 

 I conclude by saying that God has set before us as a 
community a vision to serve the wider community by 
providing a vibrant, engaging Christian education of a 
high academic standard. Additionally He will provide 
the people with the needed skills to enable us to 
continue the work he has set before us. 

Tim Chapman-Mortimer, President Orange Christian 
Schools Association 
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.ǳǎƛƴŜǎǎ aŀƴŀƎŜǊΩǎ 
Report 
 
Overview 
I am pleased to present the 
2013 financial report for 
Orange Christian Schools Ltd. 
2013 was another huge year for 
the school as we undertook a 
series of capital works, including 

the expansion of our Prep classroom and playground. 
We have continued to improve classroom facilities 
and purchase additional teaching resources for our 
students.  The infrastructure for the IT network was 
enhanced as the school adopted an extended iPad 
program for our senior secondary students. 
 

¢ƘŜ ƴŜƛƎƘōƻǳǊΩǎ ƭŀƴŘΣ ǇǳǊŎƘŀǎŜŘ ƛƴ нлмлΣ ƛǎ ƴƻǿ ǿŜƭƭ 
underway to be fully integrated with the original 
school site. In 2013 we purchased and installed 3 new 
demountable classrooms and a staffroom and started 
the development of a new oval.  
 

In 2013, the Commonwealth government notified the 
school of our successful grant request for a new Trade 
Skills Centre, to be built in 2014. The purpose built 
Bembooka Trade Skills Centre will give us commercial 
grade kitchen facilities, a cafe area and classroom, in 
which to teach our students a range of hospitality 
certificated courses. The project includes the 
refurbishment of an existing classroom in our G Block, 
which will extend our ability to offer a range of 
construction courses. 
 

In 2013 we received, as part of the NSW Government 
Community Building Partnership grant process, a 
grant for air conditioning to our expanded Prep 
facilities.  
 

The financial accounts reflect the costs and income 
associated with Orange Christian Schools Ltd during 
the 2013 financial year. 
 

Financial Accounts 2013 
The school was audited in January by our external 
audit firm, Ryan and Rankmore. The financial accounts 
will be supplied to members along with the AGM 
notifications in the coming week. The auditor has not 
qualified his report, thereby signalling that he was 
satisfied with the way in which we accounted for our 
income and expenditure.  
 
 
 

 
The operation of the company from ordinary activities 
resulted in an operating profit of $605,704, compared  
to operating profit in 2012 of $23,921, and operating 
profit in 2011 of $307,015. Our cash at bank, as at 31 
December 2013, was $900,532, which was higher 
than 2012 by $214,423.  
 

The result is very pleasing. The way in which the 
accounting standards apply the profit does not really 
reflect our final cash position because it is taken 
before deducting capital expenditure. Once the 
capital expenditure is applied then the real result is a 
cash surplus of $214,482. This is a great result. 
 

The debt per child ratio has decreased during 2013, 
being $3207 by the end of December. This was a small 
reduction over 2012. In 2014 the debt per child ratio 
is forecast to reduce to $2,918, depending on 
enrolments. 
 

We had 328.8 students at Census, which was above 
budget determination at 317. 
Fees increased in 2013 by 5.5%; and in 2014 we 
increased fees by 3%. 
 

There were a number of accounts that were either 
under or over the original budget, but generally the 
final position was not far from our expectations, given 
a budget of over $5.2 million last year.  
 

In essence, the changes from 2012 to 2013 are few. 
On the income side, the percentage for 
Commonwealth grants decreased from 54% in 2011, 
51% in 2012, to 49% in 2013; and State Grants 
reduced from 16% in 2011 and 2012, to 15% in 2013. 
School fees from parents stayed the same, with 29% 
in 2012, and 29% in 2013.  
 

As our Building loans are being repaid we are 
receiving less Interest subsidy from the State 
Government. This has been the case again in 2013. 
This will be phased out over the next few years.  
 

On the expenditure side, employee costs were 3% 
lower from 76% to 73%. Salaries still remain our 
largest cost factor. This is a KPI (Key Performance 
Indicator) that we are continuing to reduce in 2014 
and beyond.  
 

Borrowing costs reduced by 19% as interest rates 
reduced; and our total borrowing fell from $1,052,983 
to $943,190. Borrowing costs have stabilised, but are 
expected to increase when the Master Plan building 
projects take shape. 
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Property/occupancy costs rose; and depreciation 
reduced. The administration costs for 2013 reduced 
by 13% when compared with 2012.  
 

Trends over the last few years have indicated that our 
income and expenditure does not vary outside of a 
few percentage points each year. Generally they are 
the same year in and out. 

 

 
The Commonwealth and State governments are major 
contributors to the costs of running the school.  In 
2013 they provided 64% of our costs. We are thankful 
to the government authorities for their support. 
 

Committees 
 
In 2012 we introduced a number of committees in the 
school to improve and plan for the future: 
 

Master Plan Committee 
The school developed a revised facilities and building 
plan for the school for future development of the 
entire site. As demand increases, or monies become 
available for grants, the timing of the building projects 
may change but the overall plan for the school in now 
in place. 
 

 
 
 
OCS Master Plan of site 

 
Finance Committee 
The school management and Board representatives 
meet regularly to review the financial performance of 
the school, and this allows for accountability and 
transparency in our financial dealings.  The school is 
also aligning its Financial Plan to its Strategic and 
Master Plans to provide the resources and initiatives 
to the school. 

 

Andrew Kent, Business Manager 
 
 

Big day ς arrival of K Block 
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Enrolment Report  
 

Enrolment Policy  
Orange Christian School 
(OCS) provides an 
education for students 
from Prep to Year 12 in a 
Christian community 
where Jesus Christ and His 
teachings are allowed to 
shape their attitudes and 

actions. The school is co-educational, and enrolments 
are open to all families who desire the educational 
opportunities offered by OCS and who express a 
ǿƛƭƭƛƴƎƴŜǎǎ ǘƻ ǎǳǇǇƻǊǘ ǘƘŜ ǎŎƘƻƻƭΩǎ ǎǘŀǘŜƳŜƴǘ ƻŦ ŦŀƛǘƘ 
and non-denominational Christian ethos. 
 

The school seeks to partner with parents, blending all 
areas of school life with Biblical principles; including 
administration, curriculum, governance and welfare. 
Our enrolment policy was reviewed in 2013 and is up 
to date with all the legal requirements.  
 

All application forms and prospective packs provide 
information that reflects our school ethos. Parents 
provide vital information to the school of individual 
student details and emergency contacts, along with 
information required by the government. All 
information provided by families is kept confidential. 
 

Children are generally accepted into Kindergarten 
only if they have turned five before 31st March that 
year. Children are accepted into our Prep class only if 
they have turned 4 years of age before April of that 
year and are toilet trained at the time they start.  
 

During 2013, OCS continued our Ready Set Go 
program for new Kindergarten families, and one on 
one assessment of all prospective Kindergarten 
students. Term four in particular sees the transition 
from Prep to Kindergarten, with staff interaction from 
both departments. Each of these processes better 
equip families and teaching staff to plan a smooth 
ǘǊŀƴǎƛǘƛƻƴ ƛƴǘƻ ΨōƛƎ ǎŎƘƻƻƭΩΦ   
 

Student Enrolments  
The student numbers for OCS in 2013 were 328 at 
Census. We are projecting student numbers to be 309 
in 2014 from Kindergarten to Year 12. This number 
included 11 indigenous students and 23 students with 
disabilities. Our school is blessed to have many 
students from a range of cultural backgrounds such as  
 
 

 
Croatia, Brazil, North American, Germany, Ireland, 
Malaysia, Switzerland, India, Russia, Singapore, South 
Africa, Zimbabwe and New Zealand. 
  
The Prep enrolment in 2013 was 37 children, with the 
class structured as a two day minimum program, 
available from Monday to Friday. Placements for all 
days were near full capacity, with waiting lists for 
some days. Priority for placement into the Prep 
program was given to families enrolling their child in 
Kindergarten at OCS, whilst also catering for children 
who would attend Kindergarten at other schools.     
 

The Prep program continues to provide an enjoyable 
early childhood experience for students in the year 
prior to commencement of Kindergarten. The 
feedback from enrolling parents has been outstanding 
and the children are more than delighted to spend 
their days in an environment that is safe, fun and 
dynamic. The flow on 
effect has been that at 
the conclusion of 2013 
our retention rate into 
the OCS Kindergarten 
class was 58%.  
 

We had a number of new 
families enrolling their 
children into the school 
for secondary education. 
9 new students joined 
our existing Year 6 
students to join our 
Middle School program.  
 

Post School 
Destinations 
At the end of Year 10 we had 33 students enrolled. Of 
those, 7 students left to take up education or 
employment elsewhere. The remaining 26 began 
senior studies at OCS.  

 

Destination Number 

Senior Studies at another school in Orange 
or Bathurst 

3 

Left Orange and will complete schooling 
elsewhere 

1 

TAFE 1 

Apprenticeships 2 

Total 7 

Kinder students 
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There were twenty-three students who completed 
the HSC in 2013. 51% of the Yr 10 cohort in 2011 
completed their Yr 12 at OCS in 2013. One of the key 
reasons we are excited about the Bembooka Trades 
Skills Centre is that it will allow appropriate education 
and career choices to increase retention rates with 
meaningful education. 
 

Over 90% of our students were offered a place at 
university in 2013. With the remaining 10% taking up 
apprenticeships or TAFE courses. This year we had 
students applying for, and receiving, offers in 
Physiotherapy, Clinical Science, Education, Nursing, 
Arts, Business, Music, Theatre and Design.  
 
The following universities offered places to our 
students: Charles Sturt University (Orange, Bathurst 
and Wagga Wagga), the University of Canberra, 
Australian National University, Southern Cross 
University, University of Wollongong, University of 
New England and the University of Western Sydney.  
 

 As our graduating year 12 students complete their 
studies with us at OCS we would like to wish them all 
the best for the future and we pray that God will 
always guide their future directions.  
 

 
School Tours  
It is an absolute joy to provide personal school tours 
for prospective families. They are popular and a very 
effective way of giving new families an opportunity to 
explore the school and ask lots of questions about 
how OCS can make a difference in their chƛƭŘΩǎ ƭƛŦŜΦ  
 
 
 
 
 
 
 
 
 
 
 
 

 
 
Student Population  
The ratio of boys to girls was 52:48. The proportion of 
students from regular church attending families 
(representing over 31 churches) was 75%.  
 
Student Attendance  
Processes for monitoring attendance at OCS include 
both manual and computerised roll marking and 
follow-up from pastoral care and classroom teachers. 
In this way, personal and group trends are monitored 
and addressed by the school administration. The 
absentee rate in 2013, from Kindergarten to Year 12,  
was approximately 7% of potential full time 
attendance. At OCS we consider that an absentee rate 
of 10% (5 days per term) for any individual student 
indicates an attendance problem. In such a case 
parents are contacted by both telephone and mail 
seeking an explanation to determine a suitable 
resolution. In some cases an interview is required with 
the parent/s. Students with long term absentee 
patterns are supported through partnerships with 
CAMHS and other service providers such as Pine 
Lodge.  
 

 
 

University 
90% 

Apprentice
ships and 

TAFE 
10% 

Year 12 Post School  
Destinations 2013 

Level Description Attendance % 

 
  

Kindergarten 99.00 

Year 1 93.45 

Year 2 92.92 

Year 3 93.00 

Year 4 93.94 

Year 5 94.30 

Year 6 93.20 

Year 7 92.11 

Year 8 92.54 

Year 9 92.19 

Year 10 90.75 

Year 11 92.04 

Year 12 90.84 

Total for annual report 93.10 

Kinder students 

Fundraiser dinner 

Fundraiser dinner 
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School Policies  
All school policies are currently being reviewed as part of our compliance program and updated in preparation 
for the NSW Board of Studies registration in 2015. This regular program of policy review occurs with input from 
teaching staff, Executive staff and the school Board. The copy of all school policies is available for parents to 
view on the website, or by contacting the front office at the school. 
 

 
 
Community Development Report 
 
2013 saw some structural changes to the way in 
which Community Development was approached at 
OCS. At the start of the year Mr Peter Cooper was 
appointed Community Relations Coordinator, a role 
designed to focus on helping further strengthen our 
already strong staff/parent connections throughout 
the school. Over the year, Peter and Jenni DaSilva, our 
Enrolment Officer, worked together to ensure that 
our aim of having parents connected and investing in 

our school was fulfilled. At 
the end of the year, parent, 
Mrs Kim Reilly, was 
appointed Parent Liaison, 
completing our Community 
Development Team of 
three. This team meets 
regularly to address the 
strategies and directions 

 

Compliance ς Annual  Report 2013 
OCS has a full suite of policies in accordance with the Board of Studies accreditation for registration in 2010.  
The School generally has a three year process of review relating to its policies.   
The following policies were reviewed in 2013: 
 

Policy Date Amendments 
Overseas Excursions Apr  New policy; procedures; forms 

Child Protection Jul  Reporting to the Ombudsman; Working With Children Check (Prolegis 
template) 

Privacy Aug Legislation requirements (Prolegis information template) 
iPad Aug New procedures for class sets 

Enrolment Sep Legislation requirements (Prolegis information template); procedural changes; 
updated forms 

WHS  
1-1 Work Health and Safety 
1-2 Document Control 
2 Training and Communication 
3-1Managing WHS Risks 
3-2 Off Campus Education 
3-3 Maintaining Buildings & 
Facilities 
3-4 Hazardous Substances 
3-5 Manual Handling 
3-6 Student Medications 
(December) 
4-1 Reporting & Investigating 
Incidents 
4-2 First Aid 
4-3 Critical Incidents 

Sep Updated; re-formatted (CEN information templates); new forms 

Secondary Assessment  Sep Revised and rewritten 
Grievance Oct Revised and rewritten 
Staff Appraisal Nov Revised and rewritten; new procedures; new forms 
Documents   
Staff Code of Conduct Jul  Child Protection requirements 
Code of Conduct for Parents and 
Visitors Aug New document - Child Protection requirements  

Staff Handbook Dec Revised and rewritten 

Elaine Cooper, Compliance Officer, 9 April 2014 

Parent helpers 
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laid out in the Community Development Plan. With 
a dedicated team, ably assisted by so many others, 
links between all OCS stakeholders: students, staff, 
parents, church and wider community, can be 
formed and maintained. 
 
In order to ensure that we were maximizing our 
efforts in the area of community development, this 
ȅŜŀǊ ŀ {ŎƘƻƻƭǎΩ /ƻƳƳǳƴƛǘȅ 5ŜǾŜƭƻǇƳŜƴǘ 
Consultant, Mr Neil Pearson was invited to OCS to 
evaluate our current position and to help us to look 
ahead to future plans. Out of this visit came 
ŜȄǘŜƴǎƛǾŜ ǊŜǾƛŜǿǎ ƻŦ ŀƭƭ ƻŦ h/{Ωǎ ŜǾŜƴǘǎ ŀƴŘ ŀŎǘƛǾƛǘƛŜǎΣ 
the stakeholders they target, the school priorities they 
meet and finally our Community Development Plan 
for 2014. This document now provides the 
Community Development Team with clear direction 
as we focus our efforts towards the continual building 
up of the OCS community. 

 

2013 saw a continuation of strong parent involvement 
within the school community. The year started with a 
Dedication Service held in our Library Learning Centre 
at the beginning of Term 1. The service dedicated the 
school to God through prayer and worship, with over 
200 people in attendance; followed by sharing a BBQ 
together. 
 

Parent Partnership with OCS in 2013 has been evident 
with parents assisting at school sports carnivals, plus 
amazing support at school camps and excursions 
(from Prep right through to the senior years). 
 
At the practical PiP days held over three Saturday 
mornings, families came to the school and 
participated in projects to enhance the visual aspect 
of the school and also to work alongside other OCS 
families and staff. Once again we enjoyed a BBQ and a 

great feeling of belonging was evident. It seemed that 
there was a greater sense of ownership of the school 
facilities and grounds by students, staff and parents. 
 

Following on from our amazing Family Fun Day in 
2012, this year we held another in March within the 
school grounds. Parents, staff and families all came 
along with the expectation that the day would be 
filled with fun and a chance to interact in a way that 
sometimes normal school hours do not allow. 
Everything from donut eating, hammering wood and 
Angry Birds catapult; to showcasing the gifting and 
abilities of our musical students (and staff), all made 
the day an absolute success. The event was not 
measured by money raised, but rather by the sense of 
delight in enjoying what it is like to be part of 
community. 

 

Our presence within the general Orange community 
and beyond has been increased through strategic 
planning in publicity and advertising on local TV, 
radio, bus advertising and in newsprint. A positive 
relationship with local media has lifted the profile of 
Orange Christian School, which has led to increased 
interest and enrolment enquires throughout the 
entire year. We continue to hold a number of 
Information Nights for the various stages within our 
school community. Parents always welcome these 

aƻǘƘŜǊǎΩ 5ŀȅ ōǊŜŀƪŦŀǎǘ 

Dragon boating 

Bus advertising 


